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A PREEMINENT INSTITUTE

Leading Institute in Meritorious Instruction and Placements

MTIET is situated with a remote rustic backdrop in a boarder district of AP. The
fact is 20 percent students come from semi towns and the remaining are from rural areas
where the school and college education is substandard. The influx of such students
increases the efforts and endeavours of the institute to make their mindsadapt to technical
and professionalway of thinking, in a slow course.Apart from the infrastructure on a par
with the leading institutes, there are well qualified and experienced faculty members, the
state of the art laboratories, research facilities and a number of other factors like good
transportation.



http://www.mtieat.com/

Consistency in Placements:

Apart from the infrastructure in par with the leading institutes of the country, well
qualified and experienced faculty members, we tackle with one prominent problem that is
unemployment. The management is very particular about the placements; its motto is no
student from the institute is unemployed. Therefore campus placement training is given all
the four years with the focal areas being, Communication skills, Soft skill, Managerial
skills, Technical skills, Reasoning skill and Arithmetic skill. As a result, the placements
are consistent between 80% and 90%. From all the villages in the vicinity there are
engineers working in cities. The credit goes to MTIET.

Continuous Career Guidance:

Career guidance is a part of Campus Placement Training and it’s a continuous
programme. We treat career guidance is a counseling programme, carefully designed to
help the students choose the right career basing on their branches of study and likes. Here
Is choice, but not chance. Career guidance is both qualitative and guantitative assessment
of knowledge, skills, abilities and information. When students know their own
capabilities, strengths and weaknesses, they can choose a career that fits best.

Strong Academics:

Education is a limitless and unending process in the life of a professional. Strong
academics are the abilities and strategies that can help the students succeed in their care
academic settings by getting good grades or percentage of marks. Other skills are
complement to academics. There is continuous focus on content delivery in which concept
is not missed. Apart from theoretical knowledge, there is ample opportunity for the
practical application wherever it is possible. By this way academics are strengthened.

Campus Recruitment Training:

This is to make the students industry ready by the time they go into the interview
room. It’s a complex activity and it continuous all the four years. Now that, the students
come from rural area, it’s very difficult to make them speak in English. Here fear is their
worst enemy for them. There are well experienced faculty members who dispel
nervousness among students in speaking English. It is an activity based approach as
students are scared of English grammar. Soft skills, reasoning and Arithmetic abilities are
improved along with it. On finding slow learners, remedial classes are arranged for such
students. CRT also focuses on real time skills (monitoring the progress and making
necessary adjustments).



Discipline:

MTIET believes that one of the essential behaviors in life is discipline and students
should acquire it in their schools and colleges. Everyone has limited liberty and ‘your
liberty ends where my nose begins.” Discipline helps one stay focused on the task that one
is doing. When a student stays disciplined, it is easy for him or her to remain on the top of
things like in studies and in personal life. A well-disciplined person finds it is easier to be
happy because he or she doesn’t face tension during the exams or in the daily routine. In
most of the cases, we prefer self-discipline.
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